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ProSkillC raises the standard
on effortless and effective
analysis of staff competencies,
facilitation of training and
compliance to SETA and DOL
statuary requirements.

Main Features

* Manages and facilitates your
training, skills audits, venues,
providers and training material.

» Compliance to legislation: WSP,
ATR, Equity reports.

* |ntuitive/simple and user-friendly

* Integrates easily with your
database

* Matured application through 4
years of development

» Developed in South Africa for the
South African market

* Full local training and support
channel

Cost

» Highly competitively priced

» Structured to ensure value for
money

¢ Once-off fee and unlimited
licences

» Bi-annual upgrades available

+ Includes training and support

Diagnostics makes
correction possible

Training costs time and
money, train
effectively!

"We can whole-heartedly
recommend CDN for their
excellence in service and
support, and their products for
delivering solutions that are
user-friendly and effective"
(International Insurance
CompanyinS.A.)

C.

Empowering your most valuable resource...

For more information visit us at:
www.proskillc.co.za

Or contact us at:
0861 101 102

ProSkillC is focussed on effective analysis, utilization and development of staff
competencies while delivering on statuary compliance requirements within
the South African context.

Your staff's competencies are
the most valuable resource you
have. Managing and developing
competencies intelligently is
therefore one of your most
important activities.

Hard Cost Savings

ProSkillC saves our clients many thousands of Rands every year.

* Your staff manage every other resource you have — Ongoing development of staff
competencies ensure success in business and financial savings.

» Every company in South Africa pays 1% of total remuneration to the Skills
Development Fund. Up to 60% of these funds are returned when submitting a
compliantATR and WSP report to your SETA.

« It requires 1-2 months of a highly qualified staff member's time (and salary) to
complete these reports. The EEA2 and EEA4 Equity reports take even longer...
ProSkillC produces all these reports with 100% accuracy with click-button ease...

* Being compliant to equity standards is becoming increasingly relevant for
businesses in South Africa, while not compromising on skill.
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Avg Staff Competencies Below Banchmark: ABC Insurance Ltd
24-Apr-08

Occupational Level | Total Employees | <=4 | -3 | 2 | -1 | Totals

| Perm | Temp | Perm [ Temp [ Perm [ Temp | Perm | Temp | Perm | Temp| Perm | Temp
Top management 9 2 1 0 1 0 0 1 2 0 4 1
Senior management 21 1 3 ] 1 2 3 0 [t} 1 7 3
F i pecialists and mid-mar 140 15 12 9 21 2 Ll 0 23 2 67 13
Skilled & qualified workers, junior management,
supervisors, foremen 353 287 23 65 19 39 23 22 28 19 a3 145
Semi-skilled and discrelionary decision making 552 774 7 221 63 167 36 98 78 101 248 587
Unskilled and defined decision making 238 480 23 i) 37 11 49 12 0 37 109 139
GRAND TOTAL 1313 1569 133 374 142 221 122 133 131 160 528 888







